Key aspects and changes Social Plan 2020-2025:
1. The duration of the redeployment investigation is maintained at 10 + 3 months in all cases of redundancy;
2. During the duration of the Social Plan, for researchers 3 and 4, with whom an employment contract is entered into for an indefinite period for the purpose of a temporary (externally) funded research project, a duration of the redeployment investigation of 3 months may be agreed in the event of redundancy (see section 5.2 Social Plan); A quantitative evaluation will take place annually and a qualitative evaluation will be carried out in 2024, before the expiry of the new Social Plan;
3. Under organizational changes with legal status consequences, the positions concerned will be detailed in up-to-date job descriptions. See the procedure included in the appendix to the Social Plan;
4. A suitable position is one that matches an employee's education, experience and abilities or for which he/she will be able to become suitable within a reasonable time with training. Vacant temporary positions of more than 26 weeks are also considered suitable. In any case, positions are not suitable if the vacant position is graded more than one scale higher or lower than the employee's own position;
5. If the temporary work has a duration of more than 6 months but no more than 12 months, the redeployment candidate will be placed in that temporary position. If the placement is not continued after a maximum period of 12 months, the dismissal protection period is extended by the duration of the work (see section 3.7 Social Plan);
6. If there is a suitable temporary post and the temporary work has a duration of more than 12 months, the redeployment candidate will be reinstated to the post, the status of the redeployment candidate will be cancelled and redundancy may occur again after the temporary redeployment for economic reasons, if no other suitable work is available. In that case, the 10-month dismissal protection period and the 3-month notice period will again apply;
7. In case a candidate for reassignment is reassigned to a lower-grade job or a job with a smaller scope (maximum 4 hours less), the BWNU (Non-Statutory Employment Regulation for Dutch Universities) Income Supplement Regulation is applied by analogy. A minimum period of 18 months will be observed. Both during the period of supplementation and afterwards, Radboud University and the employee will continue to strive to find a position for the employee that is remunerated at his original level or according to his original weekly job scope;
8. Any redeployment candidate may seek assistance to represent his interests. The new Social Plan states that the costs of legal assistance for a termination agreement will be reimbursed up to a maximum of €1,000 ex. VAT.
